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14.6- MAU THONG BAO HUY BO PON PHUONG CHAM DUT HQP PONG LAO
PONG CUA NGUOI SU DUNG LAO PONG
TEMPLATE OF NOTICE TO RESCIND THE UNILATERIAL TERMINATION OF
LABOUR CONTRACT BY EMPLOYER

Tai [0, [ngdy] [thang] [ndm]

Kinh giri: [f)ng]/[Bﬁ] [o]
Chuc vu: [e]
B6 phan: [e]
Phong, ban: [e]
M3 sb nhan vién: [e]

Pong kinh giri: Ban chip hanh Cong doan co sé/Ban linh dao T6 chirc ciia Nguoi
lao dfng tai doanh nghiép ctia Cong ty [e]

Veé viéc: Thong bao hiiy bé Quyét dinh don phwong cham dit Hop dong lao dong

Thua [Ong]/[Ba] [e],

- Can cir vao Bo ll}é.t Lao dong dugc Qudc hoi thong qua vao ngay 20 thang 11 nam 2019
va c0 hi¢u luc ké tir ngay 01 thang 01 ndm 2021 va cac van ban huéng dan thi hanh c6
lién quan;

- Can cur Hop ddng lao dong s6 [0] [ngay] [thang] [ndm] va phu lue Hop d§ng lao dong
s0 [0] [ngay] [thang] [ndm] duoc ky gitra Cong ty [0] (“Cong ty”) va [Ong]/[Ba] [[]
(“Hop dong lao djng”);

- Can ctr Thong bao [Quyét dinh] vé viéc don phuong cham dit Hop dong lao dong voi
[Ong]/[Ba] [0] (“Ngwoi lao dong”) do Cong ty ban hanh vao [ngay] [thang] [nam];

- Cin cir Gidy tiy quyén cuia [Tong] Giam d6c ban hanh [ngay] [thang] [nam]; va
- Can cur vao viéc xem xét lai cac thong tin va tai li€u lién quan.

Nay, bang vin ban nay, Cong ty thong bao dén Nguoi lao dong rang, Cong ty quyet dinh huy
bo Thong bao [Quyét dinh] s6 [0] do Céng ty ban hanh [ngay] [thang] [nam] v€ viéc don
phuong chdm dit Hop dong lao dong véi Nguoi lao dong.

Theo do, Nguoi lao dong s& dugc tro lai lam viée tai Cong ty vao [ngay] [thang] [ndm] va duoc
khoi phuc chie vu cling nhu hudng tién luong va cac quyén lgi theo quy dinh tai Hop dong lao
dong.

Cong ty sé tra tién luong, dong bao hiém xa hoi, bao hiém y té, bao hiém that nghiép cho Ngudi
lao dong trong nhirg ngay Nguoi lao dong khong dugc lam viée cong voi it nhat 02 (hai) thang
tién lwong theo quy dinh ctia Hop dong lao dong va phap luat lao dong hién hanh.
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Sau khi quay tr¢ lai lam viéc, Nguoi lao dong c6 trach nhiém hoan trd cho Cong ty cac khoan
tién [trg cap thoi viéc]/[tro cap mat viéc lam] néu da nhan ctia Cong ty.

Trong truong hop Nguoi lao dong c6 bat ky thac mic nao lién quan, vui 1ong lién hé voi Bo
phén Nhan sy cia Cong ty dé dugc giai dap.

Cong ty hi vong Ngudi lao dong sé tiép tuc lam viéc va dong gop cho sy phat trién cia Cong
ty trong thoi gian sap toi.

Tran trong.

Thay mit va dai dién cho Cong ty

[Ho va tén]
[Chuc vu]
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At [0], [date] [month] [year]

To: [Mr.]/[Ms.] [e]
Position: [e]
Department: [®]
Division: [e]
Employee Number: [@]

Cc:  The Executive Committee of the Grassroots Trade Union/the Leaders of the
employees’ organisation at the enterprise

Ref: Notice on cancelation of termination of labour contract

Dear [Mr.]/[Ms.] [e],

- Pursuant to the Labour Code passed by the National Assembly of the Socialist Republic
of Vietnam dated 20 November 2019 and is effective on 01 January 2021 and related
guidance documents;

- Pursuant to labour contract No. [0] on [0] and its appendix No. [[] on [[] signed
between Company [[] (“Company”) and [Mr.]/[Ms.] [0] (“Labour Contract”);

- Pursuant to [Notice/Decision] on unilateral termination of the Labour Contract with
[Mr.)/[Ms.] [0] (“Employee”) issued by the Company on [0];

- Pursuant to the Power of Attorney issued by [General] Director on [e]; and
- Pursuant to the re-consideration of relevant information and documents.

Now, by this Notice, the Company notifies the Employee that the Company shall rescind the
Notice [Decision] No. [[] on unilateral termination of the Labour Contract issued by the
Company on [0] towards the Employee.

Accordingly, the Employee shall be returned to work for the Company on [[] and reinstate in
the Employee’s previous position as well as receive salary and benefits as provided in the
Labour Contract.

The Company shall pay the salary and contribute the social insurance, health insurance,
unemployement insurance for the Employee during the period that the Employee has not
worked for the Company plus at least 02 (two) months of salary in accordance with the Labour
Contract and the applicable labour law.

After returing to work, the Employee will refund the Company the severance allowance and
retrenchment allowance received from the Company.

In case the Employee has any questions, please contact with the Human Resource Department
for clarification.
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The Company hopes the Employee shall continue working and contributing for the Company’s
development in the future.

Best regards,

For and on behalf of the Company

[Full name]
[Title]



