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Chairman Member Member

15.3- MAU QUYET PINH CUA [HQI PONG THANH VIEN]/[HQI PONG QUAN
TRI VE VIEC [THAY POI CO CAUJ/[THAY POI CONG NGHE]/[LY DO KINH TE]
TEMPLATE OF DECISION OF THE [MEMBERS’ COUNCIL]/[BOARD OF
MANAGEMENT] ON [ORGANISATIONAL RESTRUCTURING]/[CHANGE OF
TECHNOLOGY]/[ECONOMIC REASON]

Tai [0], [ngay] [thang] [ndm]
QUYET PINH CUA [HQI PONG THANH VIEN]/[HQI PONG QUAN TRI]

] _|TEN CONG TY] ,
V/v: [Thay dé6i co cau]/[Thay dé6i cong nghé]/[Ly do Kinh t€]

[HQI PONG THANH VIEN]/[HOI PONG QUAN TRI]
[TEN CONG TY]
Can ctr:
(1) Diéu 1¢ ctia [Tén Cong ty] (“Céng ty”) di dugc thong qua [ngay] [thang] [nam];
(i)  Gidy chimg nhan dau tu sb [0] do UBND [Tinh]/ [Thanh phé] [O] cip lan dau [ngay]
[thang] [nam] va chung nhén thay d6i lan thu [0] va Glay ching nhén doanh nghiép s6

[0] do [S& K& hoach va Pau tu [Tinh]/[Thanh phd] [O] cdp [ngay] [thang] [nim]; va

(i) ~ Bién ban hop cua [Hi dong Thanh vién]/[Hoi dong Quan tri] Cong ty vé viéc [Thay
doi co cau]/[Thay doi cong nghé]/[Ly do kinh t&] vao [ngay] [thang] [ndm].

QUYET PINH
Piéu 1: Phé chuan viéc [thay ddi co cau]/[thay d6i cong nghé]/[ly do kinh té].

Nhimg nguoi lao dong bi anh huong boi viée [thay d6i co cu]/[thay ddi cong
nghé]/[ly do kinh t&] gom:

= [Ong)/[Ba] [0] - [Vi tri cong viéc];
= [Ong)/[Ba] [0] - [Vi tri cong viéc];
= [Ong)/[Ba] [0] - [Vi tri cong viéc]; va
= [Ong)/[Ba] [O] - [Vi tri cong viéc].
Diéu 2: Giao cho [Ong]/ [Ba] [0], 1a [Tong] Giam déc Cong ty, thuc hién cac thu tuc phap
Iy can thiét theo quy dinh cta phap luat Viét Nam (néu c6) dé Cong ty [0] hoan

toan tuan thu phap luat Viét Nam.

Trong truong hop phai cho nguoi lao dong dang lam viéc cho Cong ty vi viéc



Diéu 3:
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[thay d6i co cAu]/[thay ddi cong nghé]/[1y do kinh té] phai nghi viéc, Cong ty co
trach nhiém thanh toan cho nhitng Nguoi lao dong bi mat viée tat ca cac quyén
loi theo quy dinh cta phap luat Viét Nam va cac chinh sach ciia Cong ty (néu cac
chinh sach ctia Cong ty c6 wu dai hon phép luat Viét Nam).

Quyét dinh nay c6 hiéu luc ké tir ngay ky. Quyét dinh nay dugc lap thanh 03 (ba)
ban goc, trong do 01 (mot) ban goc luu tai try s6 cua Cong ty va 02 (hai) ban goc
n6p cho co quan Nha nude ¢6 tham quyén caa Viét Nam (néu ¢ yéu cau).

_ Thay mat va dai dién cho
[HQi dong thanh vién]/[HQi dong quan tri]

[Ho va tén]
[Chuc vu]
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DECISION OF THE [MEMBERS’ COUNCIL]/[BOARD OF MANAGEMENT]| OF

[NAME OF THE COMPANY]

Ref: [Organisational restructuring]/[Change of technology]/[Economic Reason]

[0], [date] [month] [year]

THE [MEMBERS’ COUNCIL]/[BOARD OF MANAGEMENT]| OF

Pursuant to:

[NAME OF THE COMPANY]

(1) Charter of [Name of the Company] (“Company”) dated [0] [O], [O];

(ii)  Investment Certificate No. [0], issued by [the People’s Committee of [[]
[Province]/[City] for the first time on [U]]; and the Enterprise Registration Certificate
No. [e] issued by [the Department of Planning and Investment [Province]/[City]] dated

[@]; and

(ii1))  Minutes of the [Members’ Council]/[Board of Management] of the Company Limited
on the [Organisational Restructuring]/[Change of Technology]/[Economic Reason]

dated [0O].

DECIDES:

Article 1:  Approving the [Organisational Restructuring]/[Change of
Technology]/[Economic Reason].

The employees affected by the [organisational restructuring] [change of
technology] [economic reason] include:

[Mr.)/[Ms:] [0] - [position];
[Mr.)/[Ms.] [O] — [position];
[Mr.)/[Ms.] [0] — [position]; and

[Mr.])/[Ms.] [O] — [position].

Article 2:  Assigning [Mr.]/[Ms.] [0], the [General] Director of the Company, to implement
the necessary legal procedures according to Vietnamese law (if any) so that the
Company fully complies with the laws of Vietnam.

In the case of the retrenchment of the employees working the Company due to
[Organisational Restructuring]/[Change of Technology]/[Economic Reason], the
Company is responsible for payment of all benefits to the retrenched employees
in accordance with the laws of Vietnam and the policies of the Company (where
the policies of the Company is more favourable than the laws of Vietnam).

Article 3:  This decision will take effect as from the signing date. This decision is made into
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03 (three) original copies . 01 (one) original copy is kept at the head office of the
Company and (02) two original copies are submitted to the competent State
authority of Vietnam (if requested).

For and on behalf of
[Members’ Council]/[Board of Management]

[Full name]
[Title]



