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8- MAU THOA THUAN NGUNG VIEC
TEMPLATE OF MUTUAL AGREEMENT ON CEASING WORK

THOA THUAN NGUNG VIEC

Thoa thuan ngung viéc nay (“Théa Thuin”) dugc 1ap va ky vao ngay [e] thang [e] nam 2020
boi va gitra:

[e], dugc thanh lap va hoat dong hop phap theo Gidy ching nhan ding ky doanh nghiép sé
[e] do [®] cép 1an du ngay [e] thang [e] nim [e] va ding ky thay d6i 1an thir [e] ngay [e]
thang [®] nim [e] (“Céng Ty”), do [#] — Chirc vu: [®] mang CMND/H6 chiéu s6 [e] do [e]
cip ngay [e] thang [e] nim [e] 1am nguoi dai dién; va

Ong/Bﬁ [®] c6 ma s6 nhan vién sé [@] va c6 CMND/HO chiéu/Gidy phép lao dong s6 [...] duoc
[®] cap ngay [e] va co dia chi thuong tru tai [e] (“Nguwoi Lao Pong”).

Xét rang, Cong Ty va Nguoi Lao Bong da ky Hop Pong Lao Pong [khong xac dinh thoi
han/xac dinh thoi han] s6 [e] vao [e] (“Hop Dong Lao Png”), theo d6 Nguoi Lao Bong lam
viéc cho Cong Ty véi vi tri [@] ké tir [e] .

Xeét rﬁng, Cong Ty tam thoi khong thé bd tri da viée 1am cho Nguoi Lao DPong do tac dong
boi dich Covid — 19 dan t6i cac kho khan ve thi truong ti€u thu va Cong Ty d€ nghi cho Nguoi
Lao Dong ngirng viéc theo quy dinh tai Bieu 99 B luat Lao dong trong mdt khoang thoi gian;

Xeét rz"mg, nhan théy duogc tinh hinh kinh doanh kho khéan cling nhu nd e bé tri viée lam cho
Nguoi Lao Pong ctia Cong Ty, Ngudi Lao Pong dong ¥ véi dé nghi ngimg viée ciia Cong Ty
nhung mudn viéc nging viéc trong Thoi Gian Ngimg Viée (nhu dinh nghia bén dudi) phai tuan
thu phép luat lao dong cua Viét Nam.

Vilé dé, nay, Cong Ty va Nguoi Lao Bong dong ¥ ky két Thoa Thuan nay theo cac diéu khoan
va diéu kién sau day:

l. Cong Ty va Nguoi Lao Pong theo diy dong y rang Nguoi Lao Pong s& ngimg viée
trong khoang thoi gian [e] thang tinh tir ngay [@] dén hét ngay [e] (“Thoi Gian Ngirng
Viéc”). Trong subt Thoi Gian Ngtng Viéc, Nguoi Lao Bong sé chi nhan duogc tién
lwong ngimg viéc 1a [@] va khong nhan duge bat ky khoan tro cip nao (néu c6) theo
thoa thuan trong Hop Pong Lao Dong va cac chinh sach phiic loi khac ciia Cong Ty.

2. Trong sudt Thoi Gian Ngimg Viée, Cong Ty s& tiép tuc dong va dong thay thué thu
nhap c4 nhan, bao hiém xa hoi, bao hiém y té va bao hiém that nghiép bat budc va cac
khodn phai tra khac thudc nghia vu cua Cong Ty nhu mdt nguoi sir dung lao dong theo
quy dinh cta phap luat hién hanh cho co quan Nha nudc c6 tham quyén ctia Viét Nam.

3. Thoi Gian Ngimg Viée ctiia Ngudi Lao Pong c6 thé duge gia han khi va chi khi ¢6 thoa
thudn bang vin ban cua Cong Ty va Ngudi Lao dong trudc khi hét Thoi Gian Ngimg
Viéc. Trong trudng hop, Thoi Gian Nging Viéc di hét nhung Nguoi Lao Pong khong
tré lai Cong Ty dé lam viéc theo quy dinh tai Thoa Thuén nay va Hop Dong Lao Pong,
Nguoi Lao Pong s€ dugc xem 1a ty y bo viéc khong cé 1y do chinh dang va s€ bi xu ly
ky luat lao dong theo hinh thirc thich hop theo ndi quy lao dong cua Cong Ty va quy
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dinh cta phéap luat lao dong ctuia Viét Nam.

Ngudi Lao Pong tai ddy khing dinh va dé)ng v réng trong Thoi Gian Ngung Viéc,
Nguoi Lao Dong s& khong tham gia, truc tiép hoic gian tiép, va voi tu cach 1a bén uy
nhiém, dai ly, ddi tac, nguoi lao dong, co dong, nha dau tu, thanh vién, nguoi dugc ty
thac, nguoi thy huéng, nha tu van hodc c¢b van, vao bat ky hoat dong va/hoic hoat dong
kinh doanh nao giéng hodc tuong tu vdi va canh tranh véi hoat dong ctia Cong Ty.

Ngudi Lao Pong thira nhan va dong y rang:

a. Trong trudng hop, Ngudi Lao Pong don phuong cham dirt Hop Pong Lao Pong
trude thoi han trong hoac sau Thoi Gian Ngung Viéc thi Thoi Gian Ngung Viée
s€ khong duogc tinh vao khoang thoi gian thong bdo trudc ma Nguoi Lao Dong
phai tudn thu theo quy dinh cua phap luét d6i vai loai Hop Pong Lao Pong da
ky ket.

b. Nguoi Lao BPong phai ddm bao tinh bdo mat cia su tdn tai va cac diéu khoan cua
Thda Thuén nay cling nhu khong duge tict 16 cho bat ky ca nhan hay t6 chiric nao
thong tin mat ma Nguoi Lao BPong da nhan dugc tir Cong Ty.

Trong thoi han [01] ngay lam viéc sau khi hét han Thoi Gian Ngimg Viéc, Nguoi Lao
Dong sé tro lai 1am viéc cho Cong Ty vdi cung vi tri va huong cac ché do nhu da dugce
thoa thuén theo Hop Pong Lao DPong.

Ngudi Lao Pong, vao bat ky thoi diém nao trong sudt hodc sau Thoi Gian Ngimg Viéc,
(a) dong ¥ tr bo, mién trir, khudc tir bat ky va toan bo khiéu kién nao ma Nguoi Lao
Pong c6 hoac co thé ¢ chéng lai Cong Ty, du dugc biét hay chua dugc biét, bat ngo
hay xéc thue, theo bat ky va moi luat dinh nio, ¢ lién quan tryc tiép hodc gian tiép dén
cong viéc cua Nguoi Lao Dong tai Cong Ty c6 lién quan dén Thoa Thuén nay; va (b)
d6ng ¥ khong khiéu kién t6i toa an c6 tham quyén hodc bat ky co quan chirc ning tuong
tu nao khac, tinh chap thuan dugc, gia tri, tinh thi hanh hodc hiéu luc cua Thoa Thuin
nay.

Trong truong hop vi pham cac diéu khoan va diéu kién quy dinh tai Thoa Thuan nay,
Nguoi Lao BDdng sé& phai boi thuong toan bo thi¢t hai phat sinh tir viéc vi pham nay ma

Cong Ty da ganh chiu.

Thoa Thuan nay dugc 1ap thanh hai (02) ban gdc tiéng Viét ¢ gia tri nhu nhau. Mdi
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bén gitt mot (01) ban gbe dé thuc hién.

10. Thoa Thuan nay c6 hiéu luc ké tir ngay ky két.

Thay mit va dai dién cho Nguoi lao dong )

Cong ty Toan by Théa Thuan nay da dwge doc, hieéu
ré va tw nguyén chap nhan béi Nguwoi Lao
Dong

Ong [Ba] [] [Ho va Tén]

Chure vu []



Ciu lac bd Giam ddc Phap ché Doanh nghiép
Chief Corporate Counsel Club | cccc.org.vn

MUTUAL AGREEMENT ON CEASING WORK

This mutual agreement on ceasing work (the “Agreement”) is made and signed on [e] 2020
by and between:

[e], duly established and operating under Enterprise Registration Certificate No. [e] firstly
registered by [@] on [e] and [@] amended on [e] (the “Company”), as represented by Mr./Ms.
[®] — position: [e®] , holding ID card/ Passport No. [e] issued by [@] on [e]; and

Mr/Ms. [e], having the Staff No. [e] and holding ID Card/Passport/Work Permit No. [e]
issued on [@] by [®] and permanent residential address at [®] (the “Employee”).

Ong/Ba [®] c6 ma s6 nhin vién sé [®] va c6 CMND/HG chiéu/Gidy phép lao dong sé [...] dwoc
[®] cap ngay [®] va co dia chi thuong tru tai [e] (“Ngwoi Lao Dong”).

Whereas, the Company and the Employee entered into the [indefinite term/definite term]
Labour Contract No. [e] dated [®] (“Labour Contract”) whereby the Employee would work
for the Company as [e] from [e].

Whereas, the Company is temporarily unable to arrange enough the work for the Employee
due to the impact of Covid — 19 epidemic leading to the difficulties in the consumption market
and the Company wished to cease work of the Employee according to Article 99 of the Labour
Code within a specific duration of time;

Whereas, the Employee acknowledges the Company’ difficult business situation and the
efforts in arranging enough the work for the Employee as well, its agreement with the
Company’s request of ceasing work but would want to ensure that such ceasing work during
the Ceasing Work Period as defined below shall be in compliance with the labour law of
Vietnam.

Now, therefore, the Company and the Employee hereby agree to enter into this Agreement
with the following terms and conditions:

11. The Company and the Employee hereby agree that the Employee will take ceasing work
for the period of [®] months as from [e] to the end of [e®] (“Ceasing Work Period”).
During the Ceasing Work Period, the Employee will receive only the salary for ceasing
work as [®] and will not receive any allowance (if any) as agreed in the Labour Contract
and other fringe benefits related policies of the Company.

12.  During the Ceasing Work Period, the Company will keep paying and withholding
personal income tax, statutory social insurance, health insurance and unemployment
insurance premiums and other payable amounts subject to the obligations of the
Company as employer in accordance with the current laws to the competent State
authorities of Vietnam.

13.  The Ceasing Work Period may be extended before the expiry of the Ceasing Work
Period if and only upon the written agreement of the Company and the Employee. In
case where the Ceasing Work Period expires but the Employee does not resume
working for the Company pursuant to this Agreement and the Labour Contract, it is
considered as the Employee quits the job without any proper reason and shall be subject
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to the labour discipline under a suitable form in the internal labour regulations of the
Company and the labour law of Vietnam.

The Employee hereby asserts and agrees that during the Ceasing Work Period, the
Employee shall not participate, directly or indirectly, and as principal, agent, partner,
employee, shareholder, investor, member, trustee, beneficiary, consultant or advisor, in
any activities and/or business operations identical or similar to and competitive with
those of the Company.

The Employee acknowledges and agrees that:

c. In case where the Employee unilaterally terminates the Labour Contract sooner
during and after the Ceasing Work Period, the Ceasing Work Period shall be
considered as advance notice time that the Employee must comply with the laws
in respect of the type of the signed Labour Contract.

d. The Employee shall maintain the confidentiality of, the existence and terms of
this Agreement, as well as not to disclose the confidential information which
were provided to the Employee by the Company.

Within [01] working day after the Ceasing Work Period expires, the Employee will
resume working for the Company at the same position and be entitled to enjoy the
regime agreed pursuant to the Labour Contract.

The Employee, at any time during or after the Ceasing Work Period, (a) agrees to
release, discharge and waive any and all claims the Employee has or may have, whether
known or unknown, contingent or absolute, under any and all law, against the Company
in relation, directly or indirectly to the Employee’s employment with the Company
relating to this Agreement; and (b) agrees not to challenge before a competent court or
any other similar body, the admissibility, validity, enforceability or effectiveness of this
Agreement.

In case of violations of the provisions and conditions under this Agreement, the
Employee shall be liable for making the compensation of damages entirely arising from

such violations incurred by the Company.

This Agreement is made in two (02) original copies with the same validity. Each party



Ciu lac bd Giam ddc Phap ché Doanh nghiép
Chief Corporate Counsel Club | cccc.org.vn

shall keep one (01) original copy for implementation.

20. This Agreement shall take its effect from the signing date hereof.

For and on behalf of The Employee

[THE COMPANY] The entirety of this Agreement was read,
understood clearly and voluntarily accepted
by the Employee

Mr./Ms. [0] [Full Name]

Position



