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4.6- MAU QUYET PINH VE VIEC THI HANH KY LUAT LAO PONG BANG HINH
THUC CACH CHUC
TEMPLATE OF DECISION ON APPLYING LABOUR DISCIPLINE UNDER THE
FORM OF DEMOTION
QUYET PINH CUA [TONG] GIAM POC
CONG TY []
(V& viéc thi hanh ky luat lao dong)

- Can cu vao B9 luat Lao dong duoc Quéc hoi thong qua vao ngay 20 thang 11 nim
2019 va c6 hi¢u luc ké tir ngay 01 thang 01 nam 2021;

- Céan ctr cac van ban hudng dan thi hanh B6 luat Lao dong vé ky luat lao dong va trach
nhiém vat chat;

- Can ctr bién ban xu ly ky luat lao dong [ngay] [thang] [ndm]; va
- Theo dé nghi caa [Ong]/[Ba] [*].
QUYET PINH:

Piéu 1: Thi hanh ky luét lao dong d6i véi [Ong]/[Ba]: [*]

B0 phan: (@]
Phong: [® ]
Cong viéc dang lam: (@]
Trinh d6 chuyén mon dugce dao tao: (@]
Murc d6 pham 16i: (@]
Hinh thure ky luat: Cach chtrc

Piéu2:  Quyét dinh nay duogc lap thanh 03 (ba) ban gbc, trong d6 01 (mot) ban gdc dugc
luu gitr tai try s& Cong ty, 01 (mdt) ban goc duge gui cho S6 Lao dong, Thuong
binh va X3 hoi [Tinh]/[Thanh pho] [+] va 01 (mot) ban goc giao cho [Ong]/[Ba]
[*].

Piéu3:  [Ong]/[Ba] [®], cac [Gidm doc]/[Truong Phong] Nhén sy, K& toan va cac bd
phan c¢o lién quan khac ctia Cong ty co6 trach nhi€m thi hanh Quyét dinh nay.

Noi nhan: Thay mat va dai dién cho Cong ty
- Nhu Diéu 4;

- Ban chap hanh Cong doan co s¢/

Ban lanh dao T6 chuc ciia Nguoi lao [Ho va tén]

dong tai doanh nghi¢p; [Tong] Giam doc

- S¢ Lao dong, Thuong binh va Xa
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héi [Tinh]/[Thanh phd] []; va
- Luu Cong ty.
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[+], [date] [month] [year]

DECISION OF THE [GENERAL] DIRECTOR OF [] COMPANY
(on executing the labour discipline)

- Pursuant to the Labour Code passed by the National Assembly of the Socialist
Republic of Vietnam dated 20 November 2019 and is effective on 01 January 2021;

- Pursuant to the documents guiding the implementation of the Labour Code with
respect to the labour discipline and material responsibility;

- Pursuant to the minutes of settling labour discipline [date] [month] [year]; and

- At the proposal of [*].
DECIDES:

Article 1.  To execute labour discipline with respect to [Mr.]/[Ms.] []

Department: (@
Division: [
Current job: [
Trained professional competence: [
Seriousness of violation: [
Form of discipline:

]
]
]
]
]
m

)

emotion

Article 2. This decision is made into 03 (three) original copies with equal legal validity, in
which 01 (one) original copy will be kept at head office of the Company, 01 (one)
original copy will be sent to the Department of Labour, War Invalids and Social
Affairs of [¢] [Province]/[City] and Ol (one) original copy will be delivered to
[Mr.)/[Ms.] [e].

Article 3. [Mr.]/[Ms.] [e], [Directors]/[Managers] of the Human Resource Department,
Accounting Department and other related Departments shall be responsible for
execution of this Decision.

Recipients: For and on behalf of the Company

- As Article 4;

- The Executive Committee of
the Grassroots Trade
Union/the Leaders of the
employees’ organisation at
the enterprise; [Full name]

- Department of Labour, War [General] Director
Invalids and Social Affairs of
[*] [Province]/[City]; and

- Archived at the Company.




